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2. Noi dung trang thong tin tom tat

Mot la, luan an quan niém doi ngli giang vién (DPNGV) cac truong dai hoc cong 1ap ¢ Viét Nam
gdém nhitng nguoi du tiéu chudn, khéng phan biét qudc tich, duoc ky hop dong lao dong, giang day tir
bac dai hoc tré 1én, dugce t chic thanh mot doi ngil, thuc hién cung muc ti€u, nhiém vu dao tao, nghién
ctru khoa hoc, quan ly... theo ké hoach; Chinh sach phat trién DPNGV cac truong dai hoc cong lap & Viét
Nam do Trung uong ban hanh, 1a nhiing quy dinh, dinh hudng, khuyén khich thyc hién cta Nha nudc dé
giai quyét nhiing van dé phat sinh c6 lién quan dén DNGV, dugc thuc hién trong khoang thoi han nhét
dinh, nham thic déy su phat trién vé quy mo, chét lugng, co cAu... ctia DPNGV trudc trude mét va 1au dai.

Hai la, luan 4n danh gia thuc trang chinh sach phét trién DPNGV cac truong dai hoc cong lap ¢ Viét
Nam tir d6i mdi dén nay (1986 - 2016) con cac han ché sau: i) Vé hoach dinh chinh sach: Rat it cac
chinh sach dwoc ban hanh xuét phat tir y tuong, nhitng van dé birc xtc can giai quyét cia DPNGV dai hoc
cong lap, chii yéu xuat phat tir cdc co quan nha nudc duoc giao nhiém vu quan Iy nha nuédc; muyc tiéu
chinh sach con dan trai, dinh tinh; ii) V& thuc thi chinh sach: Hiéu luc, hiéu qua, tudi tho cua chinh sach
thép; cac chinh sach con chéng chéo, dan trai, kho thyc hién; iii) V& danh gia chinh sach: Chua thuong
xuyén, kho danh gia vi muc ti€u dan trai, dinh tinh.

Ba la, tir quan diém quén triét ddy du chu truong, duong 18i ciia Pang, khic phuc kip thoi cac
khoang tréng, bd sung nhing ndi dung can thiét; tién hanh dong bo véi d6i mai cong tic quan 1y nha
nuéc vé giao duc dai hoc; hoan thién chinh sach tra Iwong thoa dang theo khoan viéc va tao moi truong
lam viéc dan chu, phat huy kha nang sang tao cuia PNGV; thuc hién déng bd véi chinh sach phat trién
ngudn nhan lyc chéat luong cao; dua trén ¥ tudong xay dung, dao tao va cung cap “ngan hang giang vién
qudc gia”, Luan an dé xuét giai phap hoan thién chinh sach phat trién DPNGV cac trudng dai hoc cong
lap & Viét Nam bao gom: Giai phap chung: (gom: i) Hoan thién vé thé ché, méi truong phap 1y; ii) Nang
cao nang luc, trinh d cta doi ngli hoach dinh chinh sach; iii) Hoan thién quy trinh chinh sach; iv) Nang
cao vai trd cta céac td chirc chinh tri xa hoi va xa hoi nghé nghi€p trong vi¢c phan bién chinh sach) va
Céc giai phap cu thé: (gom: i) Giai phap xdy dung quy hoach phat trien DPNGV dai hoc cong lap tong
thé, dai han dam bao s6 lugng, chét lugng va co cAu, ty 1¢... phu hop vdi nhu cau dao tao nguén nhan
luc cua dat nudce hién tai va trong tuwong lai, phuc vu cho hdi nhap khu vuc va quéc té; i) Giai phap hoan
thién chinh sach thu hut, tuyén dung; iii) Giai phap hoan thién chinh sach sir dung, danh gia; iv) Giai
phap hoan thién chinh sach dao tao, boi dudng; v) Giai phap hoan thién chinh sach dai ngd, ton vinh).
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2. Content of summary page

Firstly, the dissertation defined that teaching staff at public universities in Vietnam are those who
are qualified regardless of nationalities, have labour contracts, teach from and above tertiary level. They
are organized in a team and carry out the same objectives, tasks of training, scientific research,
management ... as planned; The development policy of public universities in Vietnam issued by the
central government consists of regulations, orientation and encouragement of the State in order to deal
with problems arising related to the lecturers. Which is implemented in particular time to promote the
development of size, quality, structure ... of teaching staff in the immediate and long term.

Secondly, the disertation evaluated the current policy for development of teaching staff at public
universities in Vietnam since the renovation (1986 - 2016) which has the following limitations: i) Policy
plan: few policies which were issued derived from the ideas and urgent matters of lectures of public
universities, mainly from state agencies assigned to perform state management tasks. Policy objectives
are scattered, qualitative; ii) Policy implementation: The validity the effectiveness and the life
expectancy of the policy are low; The policies are overlapping, spreading, difficult to implement; iii)
Policy assessment: is not regular, difficult to evaluate due to the spreading and qualitative objective.

Thirdly, from the viewpoint of fully understanding the Party's policy and guidelines, timely fill
the gaps and add necessary contents; synchronously renew the state management of tertiary education;
better the policy of adequate salaries payment according to the job assignment and create a democratic
working environment, promote the lecturers’ creativeness; synchronously implement the policy of
developing high quality human resources; based on the idea of making, training and providing the
"national lecturer bank", the thesis proposes solutions to improve the policy for development of teaching
staff at public universities in Vietnam as follow:

Overall solution: (i) Improve the institution, the legal environment; ii) Strengthen the ability and
the qualification of the policy-makers; iii) Complete the policy process; iv) Enhance the role of socio-
political and socio-professional organizations in policy review) and specific solutions: (i) Develop the
long-term overall plan of lecturers in public universities ensuring quantity, quality and structure,
proportion ... in accordance with the current demands of human resources training of the country at
present and in the future, serving for regional and international integration; ii) Better the policy of
attracting and recruiting; iii) Improve the policy of managing and evaluating; iv) Improve the policy of
training and  retraining; v)  Perfect the policy of benefits package, honor).
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